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DJSCE Gender Equality Policy

About the Institute:

Shri Vile Parle Kelavani Mandal’s (SVKM) Dwarkadas J. Sanghvi College of Engineering
(DJSCE) was established in the year 1994. In the span of 30 years, DJSCE has now come a
long way and has made its impact felt not only in the country, but also abroad. DJSCE is an
Autonomous Institution, granted autonomy by the University Grants Commission (UGC) for
a period of 10 years, starting from the A.Y. 2019-20 till 2028-29. The National Assessment
and Accreditation Council (NAAC) has accredited DJSCE with a CGPA of 3.18 out of 4, i.e.,
with an “A” Grade for a period of 5 years with effect from 18th of October 2019. The validity
of NAAC is currently extended till December 31, 2024. The University of Mumbai has recently
conferred the Empowered Autonomous Status on the college for a period of 10 years.

The favourable location of the institute in Mumbai along with state-of-the-art facilities and
distinguished faculty has been a nurturing ground for students of high academic capabilities.
17,825 sqg. meters (1,90,192 sq. feet) of spacious classrooms, well-equipped laboratories and
workshops, new age computer facilities and a well-stocked library provide a stimulating
educational environment within the institute. The institute has attracted qualified and
experienced faculty members with more additions in the years to come. Continuing with the
commitment of providing students with better infrastructural facilities; the institute has been
adding new equipment and furniture. These continued efforts of the parent trust, the faculty
and the students have propelled the institute into the top echelons of Quality Engineering
institute. The institute is consistently rated amongst the top rated Private Engineering Colleges
of the country by India Today and other rating agencies.

Vision of Institute

To be a world class institution for education, training and research in engineering, inculcating
values and skills for sustainable development of the society.

Mission of Institute

1. To provide competent faculty and an interactive learning environment along with world
class infrastructure for nurturing professionalism & entrepreneurship in Engineers.




2. To foster technical competence, research aptitude and environmental awareness amongst
aspiring technocrats to develop sustainable engineering solutions.

3. To provide a forum for active interaction between academia & industry, leading to
continuous improvement in engineering education.

Core Values of Institute

Holistic approach: Our institute promotes a value based culture and embraces a holistic
approach in our day to day functioning.

Integrity: We instill strong moral values like honesty, uprightness, self-discipline,
perseverance and sincerity, and nourish a work culture that advocates respect for students,
faculty, administrative and supporting staff, regardless of their faith and background.

Transparency and empowerment: We advocate transparency in our dealings with all
individuals, value their ideas and opinions and treat each other with dignity. We adhere to
policies that contribute to the development of assertive and empowered human resources.

Commitment and Accountability: We encourage our students and staff to foster their talents
and dedication, in order to enhance their level of performance. We take ownership of our work
and are responsible for our actions. Our systems and policies are under regular reviews and
refinement to be in line with the ever changing scenario, which make us always committed to
the growth of the institution.

Social Commitment: Social obligations are one of our top priorities. While instilling technical
competency and professional ethics in our students, we do encourage them to be sensitive to
the needs of the society and environment at large and work for bringing positive changes in
them.
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Part 1

1.1 Introduction

The enrolment ratio of male to female is unbalanced in Engineering and Technology education
as approximately less than 50 percentage of girl students enrol for Engineering Programmes.
The rise in percentage of female employee in Technical jobs is also very marginal. This gap
often results in gender bias and inequality. Gender discrimination begins before birth and
impedes the realization of rights through childhood, adolescence and beyond.

Gender equality is the 5th Sustainable Development Goal (SDG), which is one of the 17th
Global Goals outlined and adopted by the United Nations in 2015 with a universal call to action
to end the gender discrimination by 2030. SDGs were created with the aim of "peace and
prosperity for the people and the planet.”

Gender bias undermines our social fabric and devalues all of us. It is not just a human rights
issue; it is a tremendous waste of the world’s human potential. It is essential to achieve peaceful
societies, with full human potential and sustainable development. By denying women equal
rights, we deny half the population a chance to live life at its fullest. Political, economic and
social equality for women will benefit everyone across the world. It has been shown that
empowering women spurs productivity and economic growth.

Gender equality is intrinsically linked to sustainable development and is vital to the realization
of human rights for all. The overall objective of gender equality is to become a society in which
women and men enjoy the same opportunities, rights and obligations in all spheres of life. It is
the state of equal ease of access to resources and opportunities regardless of gender, including
economic participation and decision-making; and the state of valuing different behaviours,

aspirations and needs equally, regardless of the gender.

Gender inequality is discrimination on the basis of sex or gender, causing one sex or gender to
be routinely privileged or prioritized over another. Gender equality is a fundamental human
right and that right is violated by gender-based discrimination. Gender equality policy at
DJSCE supports in eradicating the possibilities of such discrimination at any cost in the
institution. Together, we can eradicate prejudice and work for equal rights and respect for all.

1.2 Objectives of the policy

1. To provide the guidelines to ensure gender equality with equal opportunity and access to
resources for both male and female employees and students in DJSCE.

2. To develop an ecosystem for women empowerment.

3. To prepare rules and guidelines to support female faculty, staff and students avoiding gender
discrimination.

4. To make office bearers responsible to forbid gender prejudice and to avoid gender
discrimination in each and every stage of functioning.
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5. To prepare mechanism for grievance redressal related to gender bias, violence against
female, and sexual harassment.

1.3 Elements of Policy

D.J. Sanghvi College of Engineering has adopted gender equality policy, articulating a vision
for gender equality in its programmes, as well as workplaces and practices. Institute affirms
that promoting gender equality and the empowerment of women and girls is the responsibility
of everyone, regardless of the organizational role.

It is a way forward with a series of practices that deliver lasting, transformative change for
adolescents and women in the campus. The organization is mandated to protect and promote
the rights and opportunities for male and female during their time in the institute when gender
norms are learnt and solidified. It is the responsibility of every member to ensure that gender
equality is one of the important aspects of their behaviour.

1. Equal Opportunity: The institute shall provide equal opportunities for all individuals,
irrespective of gender, in admissions, employment, and educational programs. The
institute will ensure equal prospects in terms of working environment, policy decisions and
training facility, regardless of the gender.

2. Zero Tolerance for Discrimination: Discrimination based on gender, including
harassment, intimidation, or bias, will not be tolerated within the institute premises or
in any of its activities. Zero tolerance for discrimination, sexual exploitation, abuse or
harassment, including against LGBTQI+ within the organization.

3. Promotion of Diversity: The institute will actively promote diversity and inclusivity
in all aspects of its operations, including faculty recruitment, student admissions, and
curriculum development. Ratio of male to female members at all levels in the Institute
will be ensured to continue gender balance in the recruitment process.

4. Support Services: Adequate support services and resources will be provided to address
the unique needs and challenges faced by individuals of all genders, including access
to counseling, mentorship, and career guidance. Institute will ensure involvement of
women employees in all the levels of activities in the Institute.

5. Gender-sensitive Curriculum: The institute will strive to develop a curriculum that is
gender-sensitive and promotes gender equality, with a focus on challenging stereotypes
and biases in the field of engineering.

6. Training and Awareness: Regular training programs and awareness sessions will be
conducted for students, faculty, and staff to promote understanding and awareness of
gender issues and to foster a culture of respect and equality. There will be no
discrimination in the process of campus drives for male and female students.

7. Reporting Mechanism: Clear and accessible mechanisms for reporting incidents of
gender-based discrimination or harassment will be established, along with procedures
for prompt and effective resolution of complaints. Institute will have a safe campus to
the female members. Institute has a Women grievance redressal Cell to prevent any
type of sexual harassment.

8. Leadership and Representation: Efforts will be made to ensure gender balance in
leadership positions and decision-making bodies within the institute, with proactive
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10.

11.

L7

measures taken to encourage the participation and representation of individuals of all
genders.

Continuous Review and Improvement: The institute will regularly review and
evaluate its gender equality policies and practices to identify areas for improvement
and to ensure compliance with legal and ethical standards. All the HR related policies
and processes are gender sensitive and responsive and not biased with gender.

Public Commitment: The institute will publicly affirm its commitment to gender
equality through official statements, publications, and other communication channels,
thereby setting a positive example for the wider community.

Maternity/Paternity Leave: Institute has a policy for Materity/Paternity Leave
benefits for the employees as per guidelines issued by AICTE/UGC/State Government.
Scholarship Schemes: Institute supports girl students for merit scholarship schemes.
It encourages the girl students to get benefitted from distinctive employment
programmes offered by various companies/organizations/NGO/ Government agencies.

etc.
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Part 2
2.1 Definitions

Gender is a social attribute to relationships and opportunities related to being male and female
for the intention of this policy.

Employee refers to any individual, who is a present employee of DJSCE and includes
permanent, full-time, part-time, and contracted/adhoc as faculty/staff.

Student means any person {male or female) currently enrolled for a programme at DJSCE for
academic purposes.

Resources consist of physical resources as well as property in terms of guidance, online
resources, and academic resources.

Facilities mean all infrastructural and educational facilities provided by the DJSCE.

Equity means fair and equal treatment for all based on their needs. To ensure equity, a
treatment that is special, but which is measured equal in terms of rights, benefits, obligations
and opportunities.

2.2 Jurisdiction:

This policy covers any act of injustice, violence, discrimination and selfishness to any female
employee or student in DJSCE. This policy will guide the DJSCE officials in all its actions
and functioning.

v Recruitment

Promotions and Leadership

Faculty/ Staff Development Opportunities

Formation of Committees

Leave

Curriculum design and development

Performance evaluation and monitoring
Teacher-Student Relationship

Training and Participation in all events and programmes

Research and Teaching
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Facilities and Resources

Not limited to the above.
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2.3 Implementation Guidelines:

DISCE will regularly set up a committee that will execute the goals of this policy. The
mechanism will consist of those committees set up for diverse Acts, such as the Internal
Complaints Committees under the Sexual Harassment of Women at work place
(Prevention, Prohibition and Redressal) Act, 2013, etc.

Gender stereotypes will be banned.

All types of bias and favoritism counting conscious bias against female will not be
tolerated.

Gender sensitivity will be engaged in all recruitment, promotions and opportunity for
leadership, to encourage the policy of equal account of men and women.

In a choice of faculty/ staff for professional development opportunity and training, there
will be no gender-based, favoritism or special focus based on gender discrimination. All
concerned will be given equal chance and will be ensured enough participation and
representation of female faculty and staff in such activities.

The representation of female is mandatory in any new committee formation.

Female employee will be entitled a women-specific leave as per AICTE/UGC/State Govt
policy.

All the employees and the students of DJSCE will inevitably undertake gender awareness
programme.

The gender-sensitive approach will be proficient in teaching and learning processes.

Women-specific infrastructure facilities will be provided. It is also considered in new
infrastructure development or renovation of existing infrastructure and other resources.
Women-specific requests will be addressed with positive note.

DJSCE will take proactive measures to support and promote the active participation of
female students and employees in all activities of DJSCE.

International Women’s Day (8 March) will be celebrated at the Institute level.

DISCE will organize at least one programme in a year towards gender awareness and
sensitization at institute level.

2.4 Teacher-Student Relationship

o Unwanted romantic or any kind of such unusual relationship between the student and
teacher will be considered as a misuse of authority by the teacher against the student,
even if a complaint is not lodged by that or any other student. This type of behavior is
completely illegal and against the professional ethics.

e This type of relationship will be a major concern, when the teacher is particularly a
project guide, mentor, subject in charge and assessor of that student’s academic
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performance. The act will not be viewed as a ‘voluntary consent’ by the student,
because of the natural unequal nature of the relationship.

The student might fear discrimination and consequently not be in a position to avoid
the relationship with the teacher. The student might feel helpless and fear biased
assessment. There is also the chance that the student must be under pressure to
“consent” to the relationship and is being victimized.

Even if academic evaluations are kept entircly independent of individual involvements,
there may be a chance of bias in the eyes of other students and faculty/staff. The other
students in the class might infer favoritism in assessment and grading.

Faculty members / teachers / staff are discouraged to get involved in such relationship
with student.

2.5 Gender Equity Committee (GEC)

GEC will be set up at DJSCE to ensure the execution of the Gender Equality Policy and
the redressal of any grievance.

GEC will comprise of representation from male and female employees and students.

The Committee will present its report every year to the Principal of DISCE, irrespective of
grievance.

GEC recommendations in case of grievance redressal should be addressed within a
period of one month.

2.6 Amendments to the Policy

No amendment to this policy can be made without prior intimation with all the
stakeholders, especially with the Female students and Female employees.

Any recommendation for amendment should be distributed and stakeholders are
given no less than a month to submit their reply.
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Part 3

3.1 Financial Assistance

DISCE will make a special arrangement and adequate Budget Head for the execution of the
Gender Equity, Sensitivity and Equal Opportunity Policy and the activities of the Committees
constituted.

3.2 Accountability and Transparency

¢ Setting up of GEC is a compulsory requisite under this Policy for employees/students of
DISCE.

e Annual reports and the name and contact details of the GEC members should be displayed on
the institute website as well as in prominent places on the campus.

e A minimum of 2 meetings per year are compulsory for the GEC; however urgent meetings,
conversations and action will be initiated as and when required.

Additional Measures:

This policy considers other relevant policies and correlate the documents and initiatives by:
¢ Internal Complaints Committee

o Student Welfare Committee

o Institute Development Committee (CDC)

¢ Caste Grievance Committee

o Anti Ragging & Disciplinary Committee

o Grievance Redressal Committee

+ Woman Development Committce

Dr. Vijaya Kumar Kottar
IQAC Co-ordinator

Dr. Hari Vasudevan
Principal
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